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TROPICAL CANNING (THAILAND) PUBLIC COMPANY LIMITED
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50 mfuayuuazimswdnsuysesuaiisey 13wl famrainaidaednSansea (United Nation
Universal Declaration Of Human Rights : UNDHR ) uazdfgya1aievannisuas ﬁw%%uﬁ{ugmclumﬁ
MIUUDIDIANITUIIIUTE 52 mel (The International Labor Organization (ILO) Declaration On
Fundamental Principles And Rights At Work) suifludaumilavosnnuijum uazanuwervnluns
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valued and equal in dignity and rights. Company, therefore, respects human rights as the fundamental virtue
for working and living together. TCB’s Core Values has integrity as part of desired bechaviours in the
organization. This creates confidence that the way of doing business and employees practices are based on the

principle of reciprocal respect for an individual*s honor and dignity.

TCB upholds and respects human rights as reflected in the United Nations Universal Declaration of Human
Rights (UNDHR) and the International Labor Organization (ILO) Declaration on Fundamental Principles and
Rights at Work. The Company’s commitment to respecting human rights is derived from continuous efforts

I
I
|
I
1
1
I
I
1
I
I
I
i
I
I
I
1
I
1
]
I
]
1
1
1
1
1
1
1
1
1
1
1
1
|
I
1
I
|
I
I
I
I
I
I
I
I
1
I
1
I
I
: Tropical Canning (Thailand) Public Company Limited Or “TCB” recognizes that all Human beings are
1
!
1
1
1
1
1
1
1
I
I
I
1
I
|
I
[}
I
I
I
I
]
1
1
1 . 8 - . .
i in running the business ethically and responsibly.
1
]
1
I
1
1
1
I
1
I
I
I
I
|
I
I
I
I
]
I
]
1
1
]
1
1



vauive / SCOPE

LY

.:ig’ Y o o L) = =y A o o = T
wlsentuildnumsdutiugsies U5Ev nsollaeauauils szmeing $1da ) saudeds

a -]

aelinugmgsnnh lddsegndldlunmsdiiiugsfoezdaaiumsiidism  vesdifedesluvaaly

QU

Y a a9

Ay Yo 1A g_ o o 9 = =2 =2 - v
gumud lasumsszyiianudinng luszdudug WNELT InAuagsmDednsdus Inn  domsmisn

ANy dIMSUINIgAmHNIIND M SaNde s uman Setlszus tazSevudedud

This  policy is applied to Tropical Canning (Thailand) Public Company Limited and encouraged the
participation of prime suppliers in our supply chain importance until to consumers and including consumer
rights on human rights aspect for the food industries, also applies to company and its supply chain, for the

food industry Including factories, fishing boats and cargo ship
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The Company : mean Tropical Canning (Thailand) Public Company Limited. (TCB)

Employee : mean Employees and Workers at all levels of the Company

Business Partner : mean Suppliers who provide goods and services, including Contractors who provide
manpower and manpower’s services.

Consumer : mean Buyers or service providers from business operators

Consumer Rights : mean The Consumer Protection Act of 1979, amended by (No. 2) of 1998, prescribes

the rights of consumers to receive 5 legal protections
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To promote respect for human rights throughout the organization as well as to build confidence that all
employees and stakeholders are entitled to fair treatment, protection and respect for fundamental rights

equally and fairly , the company commits to the following practices.
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Strictly comply with the Company’s rules and regulations, including related local and

international laws.
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Regularly monitor and assess risks and impacts on human rights as well as providing appropriate
risk management guidelines or control measures, of which all business units are in charge to ensure

that risk management is fully implemented in their area(s) of responsibility,
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Foster proactive two-way communication amongst employees to promote greater awarcness,
knowledge and understanding of their role in respecting human rights, introducing grievance
mechanisms for employees and stakeholders to raise concerns, make complains or indentify adverse

human rights impacts in case of human rights violations.
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Establish procedures for investigating allegations of human rights abuses and violations upon
receiving grievance report from employees and/ or stakeholders, as well as report to top management

to pursue effective solutions to mitigate and adverse human rights impacts.
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Communicate and disseminate policy and guiding principles to Business Partners to serve as

guidelines for preventing involvement in human rights violations.
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Promote ethical business conduct amongst business Partners to build a culture of reciprocal respect,

and enhance competiveness in sustainable manner.



In this regard, The Company’s commitment to respect human rights has been explicitly reflected

through the key corporate policies as follows:

- ulsweAnusuARseUABTIAN (Corporate Social Responsibility Policy)
- ulp11eM5 9191599716197 (Employment Policy for Foreign Workers)

- ulsedanutasasy  013euwly uasdauinden  (Safety, Health and

Environments Policy)
- uleeR UM IANMIHTIIUNRA (Good Labor Practice Policy)

- ngyzdeuuazveiisaulunsienu (Rules and regulations)
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L. AW URATDUNISTIAY (CSR)

2. MITANTTUIAADY (EMS)

r
=t ¥

I
i
i
1
1
1
i
i
1
1
1
i
1
1
I
I
I
I
1
I
I
I
I
I
I
I
I
I
I
I
1
1
1
1
1
1
1
1
1
1
1
1
1
I
i
|
I
|
I
I
i
I
I
. i
T L i
3. MIPWUUNGNAT (Customer focus) '
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4. AUNINTUAT ( Quality) :
I

sanulasanu@uai (Food Safety) .
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(Hag MIUKGN “ SMART”

(S) Social, (M) Management, (A) Accountability , (R) Responsibility , (T) Transparency
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This policy implementation is consistent with the intent of the Company is defined in the corporate culture of
quality food safety and the company's code of conduct according to 5 principles of sustainable business

philosophy as follows:



1. Social Responsibility (CSR)

2. Environmental Management (EMS)

3. Customer focus

4. Product quality (Quality)

5. Food Safety

And according to the “SMART” principle

(S) Social, (M) Management, (A) Accountability, (R) Responsibility, (T) Transparency

Responsible for every decision making, transparency, honesty Professional Management by adhering to
accuracy in treating employees with fairness, equality, respect and opportunity Along with giving importance
to taking care of the community and society. On the basis of safety and good quality of life, As well as

promoting business partners to grow together responsibly and equally respect the basic rights of

stakeholders. This is in line with the international guidelines for social responsibility towards sustainability.
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To properly implement the organization’s humanitarian policy (HUMAN RIGHTS POLICY) And to
Achieve the policy achieved. The company has announced the appointment. Human Rights

Policy Committee as follows:
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UFINF ey
Mr.Chaiyapong Sangjam
WHBORAT SAGUNT
Mr.Chayachat Y ossundara
wlan Wwigun
Ms.Sopa Chareanmak
wenuady yainm
Mr.Kamolchai Boonsak
wdeuly TyAsaul
Ms.Omjai Chotirat
wwgalsnd gnuddu

Mr.Rungrote Sukpaen
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Effective from 1 January 2023.

AUMUS NFTUMSUTEN

Position : Director

aunia gianmsrhenswennsuywd

Position : Human Resources Manager

s diamsumunyana

Position : Personnel Department Manager
AUMUY AIANISLAUA IR NAIIYAANS
Position : Planning and Development Manager
A fiamsununanuasanslumsyau
Position : Safety Officer Department Manager
AN goamsusungIMsuazians

Position : Administration and Legal Department Manager

A
DONYB(SIZN) vt ease e e
(Wenuwa 52 3iia : Mr.Kampol Watcharanimit )

AFTUATTHIANS

Managing Director
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